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This statement applies to Dairy Partners (referred to in this statement as “the Company”). The 
information included in the statement refers to the financial year 1 January to 31 December 2026. 
 
Definitions 
 
The Company considers that modern slavery encompasses: 

• human trafficking 

• forced work, through mental or physical threat 

• being owned or controlled by an employer through mental or physical abuse or the threat 
of abuse 

• being dehumanised, treated as a commodity or being bought or sold as property 

• being physically constrained or to have restriction placed on freedom of movement. 
 
Commitment 
 
The Company acknowledges its responsibilities in relation to tackling modern slavery and commits 
to complying with the provisions in the Modern Slavery Act 2015. The Company understands that 
this requires an ongoing review of both its internal practices in relation to its labour force and, 
additionally, its supply chains. 
 
The Company does not enter into business with any other Company, in the United Kingdom or 
abroad, which knowingly supports or is found to involve itself in slavery, servitude and forced or 
compulsory labour.  
 
No labour provided to the Company in the pursuance of the provision of its own services is obtained 
by means of slavery or human trafficking. The Company strictly adheres to the minimum standards 
required in relation to its responsibilities under relevant employment legislation in the UK. 
 
Employees are encouraged to report any concerns either to their Line Manager or Human Resources.  
In addition, we have a confidential Whistleblower telephone line which enables employees to report 
information about any possible irregularities or areas of concern anonymously.  
 
Organisational structure 
 
Dairy Partners is one of the UK’s largest manufacturers of mozzarella cheese and is the only fully 
integrated pizza cheese and mozzarella manufacturing, shredding and process business in Northern 
Europe.     
 
All our products are produced in the UK from our two sites:  
 
• Newcastle Emlyn in Wales, employing around 90 colleagues.   This is a dairy production site, 

producing mozzarella cheese from milk sourced from UK based farmers within a 50 mile radius 
from the site.  We have made significant investment in the site to ensure a much improved 
working environment for our employees. 
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• Stonehouse in Gloucestershire, employing around 120 colleagues.  This is a processing site, 
preparing and packing a variety of cheese products for despatch to our customers.  We are in a 
modern facility which provides our employees with significantly improved facilities and working 
environment. 

 
Our business is owner managed and controlled by a Board of Directors.  
 
Supply Chain Structure 
 
All ingredients and packaging supplied are from reputable, established sources. All of these suppliers 
will have been evaluated against GFSI scheme and whilst the GFSI schemes are primarily focused on 
Food Safety, Integrity and Legality, each one has a section that deals with employees and employee 
welfare.  
 
As part of our initiative to identify and mitigate risk, where possible we develop long standing 
relationships with our suppliers and make clear our expectations of business behaviour by asking all 
our suppliers to comply with our Ethical Trading Policy.  
 
We undertake periodic reviews to identify and assess any potentially higher risk suppliers and have 
an audit and accreditation scheme in place for all milk suppliers.   
 
Due diligence in relation to modern slavery 
 
The Company carries out due diligence processes in relation to ensuring slavery and/or human 
trafficking does not take place in its Company or supply chains, including conducting a review of the 
controls of its suppliers. 
 
The Company has zero tolerance to slavery and human trafficking and expects all companies within 
its supply chain, including contracted services, to comply with its business values.  
 
The Board of Directors is fully committed to ensuring that modern slavery and human trafficking 
plays no part in its business supply chain, or in any part of the business.   
 
All our suppliers are issued with our Ethical Trading Policy and are required to confirm that no part 
of their business operation contradicts with this policy in which we guarantee that:  
 

- All employment is freely chosen; 
- Working conditions are safe and hygienic and working hours are not excessive; 
- Child labour is not used; 
- Wages are fair and comparable to industry standards and always complying with national 

minimum wage requirements; 
- Deductions from wages as a disciplinary measure is not permitted; 
- Freedom of association and the right to representation is respected; 
- No discrimination is practised and no harassment, bullying, threats, abuse or other 

intimidation will be tolerated. 
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Training  
 
To ensure a high level of understanding of the risks of modern slavery and human trafficking in our 
supply chains and business, awareness training will be provided for relevant employees.  
 
In particular team leaders will be reminded of the importance of remaining vigilant and reporting 
any concerns they may have.    
 
Monitoring and Evaluation 
 
We have reviewed the performance indicators in place to monitor the effectiveness of the steps we 
are taking to ensure that slavery and/or human trafficking is not taking place within our business or 
supply chain.  
 
These actions have been as follows:  
• We have ensured that all our suppliers have confirmed their compliance with our Ethical 

Trading Policy and identified any non-compliant suppliers.  There is a 5-year renewal 
requirement in place to ensure long standing suppliers are reminded of the policy. 

• We issue a Labour Rights Questionnaire to all milk suppliers and have a farmer audit and 
accreditation scheme in place.  This will allow us to identify and address any areas of concern 
from what we deem to be our higher risk suppliers. 

• We conduct an annual review of pay rates to ensure that we pay all our employees and agency 
workers legally and fairly and to national minimum wage requirements. 

• We have conducted checks to preventing illegal working ensuring that all our employees have 
the legal right to work in the UK.  

• All labour suppliers must be GLAA licenced and although we will be notified if there are any 
changes to this licence, we conduct our own checks annually.  All labour suppliers are required 
to complete a Labour Supplier Questionnaire to confirm none of their working practices 
contradict our Ethical Trading Policy.  

• We have confirmed that there have been no reports from employees, the public, or law 
enforcement agencies to indicate that modern slavery practices have been identified. 

• Awareness training is to be completed by all line managers and team leaders. 
 

These performance indicators will be reviewed and updated annually as required.  
 
Modern slavery compliance officer 
 
The Company has a modern slavery compliance officer, to whom all concerns regarding modern 
slavery should be addressed, and who will then undertake relevant action with regard to the 
Company’s obligations.   
 

 
 

Robert Peel   
Director             
 


